
05/01/16

1

KEY DATA (UKCES 2014)

• 77% of Buck’s employers are satisfied with the 
work readiness of young people, but this is 
among the lowest of the 39 LEPs

• 7% of companies report skills gaps, the 
highest proportion among LEPs

• 64% of companies with 
skills gaps most 
commonly cite 
technical or practical 
skills or job specific 
skills

SKILLS GAPS IN BUCKINGHAMSHIRE (UKCES 2014)
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OUR VISION FOR SKILLS

Our vision is to work in partnership to build a 
world class, sustainable system for preparing 
young people for the world of work, for inspiring 
young people to attune their career aspirations 
to the future needs of the economy and for 
directing them to make the right choices to get 
them there.  

THE CURRENT PRIORITIES
• Improve the work readiness of young people
• Develop a more effective local system of careers advice 

and guidance
• Continue to develop the number and range of 

apprenticeship opportunities within Buckinghamshire
and develop a much wider range of opportunities for 
higher and degree level apprenticeships

• Improve the market intelligence about the local labour 
market

• Provide a reference point for future skills needs
• Promote a skills system that is more responsive to the 

needs of local employers

FOCUS & WORK TO DATE: THE BUCKS SKILLS HUB
An innovative platform to enable educators to get more out of their interactions with business

Influenced by
• Leading priority, national and local: to enhance employer 

involvement in education
• January workshop for schools and colleges
• Funding opportunity
• Partnership contribution
• Area ripe for productivity gains
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THE BUCKS SKILLS HUB: THE ALLIANCE
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support
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development

Adviza /Cnxns Bucks: 
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engagement

Job Centre Plus: 
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job matching

Universities, FECs & 
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curriculum input
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service to 
schools
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shortages; 
filling jobs

Schools: work 
inspiration and 
work related 
learning

Young people 
and their 

parents/ carers

Employers

People 
wanting 
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Skills Hub:
Showcasing 
careers, making 
them more 
attractive to 
young people and 
their parents  

CURRENT APPROACH TO THE SKILLS & EMPLOYABLITY PROGRAMME

Apprenticeships
• Raising 
awareness

•Work experience 
• Careers events;
•OppsinBucks
website

•Promotion to young 
people and parents

•Gold standard 
embedded 

•Develop degree level 
apprenticeships

•Brokerage with out of 
area apprenticeship 
providers 

Quick wins (by July 2016) Medium term (by December 2016)

Pipelines into 
the workforce 
from schools, 
further and 
higher education 

Commissioned network of 
providers to deliver 
relevant training and 
education; what type?

Relevant 
employers 
willing to pay 
for services?


